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	In confidence

	Upper Pay Range (‘Threshold’) Assessment 
Application Form 2013/14

	

	If completing this form on screen:
· Use the scroll bar to navigate the form and the mouse to access both hyperlinks and input boxes.
· Insert an “X” into all relevant tick boxes.
· Any text that disappears below the cell floor will not print out.
	
	If completing a printed form:
· Use black ink.
· Insert a tick into all relevant tick boxes.

	
	
	

	Important: Information and guidance for applicants
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	· Please read ‘Huntington School Upper Pay Range (‘Threshold’) Assessment Support’ before completing this form.
· Complete the eligibility section on page 2, to check that you are eligible to apply.
· There is no need to write in prose – use short notes.
· It is recommended that you give no more than three examples for each standard and use no more than 250 words for each of the eight standards. There is no advantage in writing more. 
· Summarise evidence (in the form of concrete examples from your day-to-day work and/or your Performance Development review statement) to show that you have worked at the Upper Pay Range (‘Threshold’)  standards over the 2-3 year period up to, and including, the date of application.
· Do not make unsupported assertions – indicate where evidence can be found.
· Use cross-referencing where evidence applies to more than one standard.
· Print the form, sign and date it and keep a copy. Pass the original form to the Headteacher within the school year 2013/14 and definitely no later than 31 October 2014.
	



This application form should be handled in confidence at all times.
Eligibility

1. Will your form be signed and dated within the school year 2013/14?

[bookmark: Text2]  Yes ~ Now go to question 2.

  No ~ Check eligibility with the Headteacher.


2. On the date you sign the form will you have Qualified Teacher Status?

  Yes ~ Now go to question 3.

  No ~ You are not eligible to apply.


3. On the date you sign the form will you be working as a teacher employed by CYC LA?

  Yes ~ Now go to question 4.

  No ~ You are not eligible to apply.


4. Have you met the relevant Teachers’ Standards over the previous two years as evidenced by the outcomes of your Performance Management Reviews for 2011-12 and 2012-13?

  Yes ~ You are now eligible to apply.

  No ~ You are not eligible to apply.




In confidence
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	Personal details

	

	
	Surname
	
	First name(s)
	

	
	[bookmark: Text3]     
	
	     
	

	

	
	Previous surname (if applicable)
	
	

	
	     
	
	

	

	
	DfE teacher reference number (this must be seven digits including zeros)
	

	
	[bookmark: Text4] 
	 
	/
	 
	 
	 
	 
	 
	
	

	

	Career details

	

	
	Please give details of all the teaching posts you have held during the period covered by your application. This will normally be the 2-3 year period leading up to the date of your application.
	

	

	
	Name and address of school/LA
	Type of school (Primary/Secondary/
Special) or LA service
	Post held and subject or area of specialism
	Date(s)
of 
employment
	Name of 
Headteacher
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	Standards – Please see Part 4 of ‘Huntington School Upper Pay Range (‘Threshold’) Assessment Support’ for full details of the School Upper Pay Range (‘Threshold’)  standards.

	
	UPR Standard 1: Contribute significantly, where appropriate, to implementing workplace policies and practice and to promoting collective responsibility for their implementation.

	

	
	[bookmark: Text8]     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
	

	

	
	UPR Standard 2:1: Have an extensive knowledge and understanding of how to use and adapt a range of teaching, learning and behaviour management strategies, including how to personalise learning to provide opportunities for all learners to achieve their potential. 

	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
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	UPR Standard 2.2: Have an extensive knowledge and well-informed understanding of the assessment requirements and arrangements for the subjects/curriculum areas they teach, including those related to public examinations and qualifications.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
	

	

	
	UPR Standard 2.3: Have up-to-date knowledge and understanding of the different types of qualifications and specifications and their suitability for meeting learners’ needs.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
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	UPR Standard 2.4: Have a more developed knowledge and understanding of their subjects/curriculum areas and related pedagogy including how learning progresses within them.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
	

	

	
	UPR Standard 2.5: Have sufficient depth of knowledge and experience to be able to give advice on the development and wellbeing of children and young people.
	

	
	     

	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
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	UPR Standard 3.1: Be flexible, creative and adept at designing learning sequences within lessons and across lessons that are effective and consistently well-matched to learning objectives and the needs of learners and which integrate recent developments, including those relating to subject/curriculum knowledge.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
	

	

	
	UPR Standard 3.2: Have teaching skills which lead to learners achieving well relative to their prior attainment, making progress as good as, or better than, similar learners nationally.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
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	UPR Standard 3.3: Promote collaboration and work effectively as a team member.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
	

	

	
	UPR Standard 3.4: Contribute to the professional development of colleagues through coaching and mentoring, demonstrating effective practice, and providing advice and feedback.
	

	
	     
	

	
	Assessment by Headteacher
	

	
	     
	

	

	
	Standard:
	 
	Met
	 
	Not yet met
	

	





	Validity check

	

	
	Before handing this form to the Headteacher, please answer the following questions to check the validity of your application.
	

	

	
	1.
	Does the evidence cited in your application cover a period of at least two years and no more than three years, leading up to and including, the date of application? See ‘Huntington School  Upper Pay Range (‘Threshold’)  Assessment Support’.
	

	

	
	
	 
	Yes 
	~ Now go to question 3.
	

	

	
	
	 
	No 
	
	

	

		  2.
	If you are relying on less recent or aggregated evidence because of an absence from teaching, does the evidence cited cover a period of at least 2 years and no more than 3 years in the 5 years leading up to and including, the date of application?  

	

	
	 
	Yes 

	

	
	 
	No 




	
	3.
	Does the evidence cited in your application cover all the 10 Upper Pay Range (‘Threshold’) standards, with an entry in the section relating to each of the standards?
	

	

	
	
	 
	Yes 
	
	

	

	
	
	 
	No 
	
	

	

	
	Important:
	

	
	For your application to be valid you must have answered ‘Yes’ to either questions 1 and 3, or questions 2 and 3. If in doubt please check with your Headteacher.
	

	

	Declaration by applicant

	

	
	I declare that the information given and the evidence referred to are drawn from my own 
day-to-day work as a teacher. I would like the evidence to be taken into account in assessing my work against Huntington School’s Upper Pay Range (‘Threshold’)  standards.
	

	

	
	Signed
	
	Date
	

	
	
	
	[bookmark: Text9]     
	
	

	
	
	
	
	
	

	

	Now print the form, sign and date it and keep a copy.
Pass the original form to the Headteacher within the school year 20013/14 and definitely no later than 31 October 2014.
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	Important: Information and guidance for the Headteacher

	

	
	· Please read ‘Huntington School Upper Pay Range (‘Threshold’)  Standards Assessment Support’ before assessing and completing the Headteacher sections of this form.
	



	
	· Check that the teacher is eligible to apply. 
· Complete your assessment of each standard making it clear whether it is met/not yet met.
· Complete declaration by Headteacher boxes giving an overall evidence-based assessment and identifying areas for further development.
· Make an overall judgement on whether the Upper Pay Range (‘Threshold’) standards are met/not yet met.
· Complete the statement by Headteacher.
· Sign and date the form and take a photocopy of it.
· Promptly inform the governing body of your decision and refer to ‘Huntington School Upper Pay Range (‘Threshold’) Assessment Support’ for information about informing the teacher.
· Inform the teacher of the outcome within 20 working days of informing the Governing Body of your recommendation. Return the original form to the teacher. 
	

	

	To be completed by Headteacher

	

	
	Name of applicant
	
	School
	

	
	     
	
	HUNTINGTON SCHOOL
	

	

	
	Please explain what evidence, additional to this form, you have taken into account (eg discussion with Subject Leader, Performance Development Review). Note how the evidence takes account of classroom performance and sets the teacher’s work in the overall context of the achievements of your school. Indicate whether, to the best of your knowledge, the information provided by the applicant is correct, that it derives from the applicant’s own practice and is representative of their typical overall performance. 
	

	
	     
	

	




	
	
	

	
	Considering each of the ten standards (whether met or not yet met) please note below any areas for further professional development. 
	

	
	     
	

	

	
	Please make an overall judgement in the relevant box below. To be successful, applicants must meet each of the standards. 
	

	

	
	Threshold standards:
	 
	Met
	 
	Not yet met
	

	

	
	Signed
	
	Name
	

	
	
	
	     
	

	

	
	School name
	
	Date
	

	
	HUNTINGTON SCHOOL, YORK
	
	     
	
	

	NB  The original form should be returned to the teacher. 
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To inspire confident learners who will thrive in a changing world...




